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Dear Colleagues, 
 
I want to share a few updates as we start the fall semester. 
 
Successor Contract Negotiations--Impasse: 
UF and the District are scheduled for PERB impasse mediation on Oct. 1-2, and possibly other 
dates if needed. We are happy to report that our PERB mediator will be the same from our last 
impasse, and we feel very confident in his ability to help us come to an agreement. 
 
As I’ve said before, our District’s continued need for PERB oversight underscores a lack of 
seriousness that places unnecessary burdens on faculty and the UF 
leadership. Nevertheless, we are resolute in securing a meaningful agreement for faculty 
to vote on as soon as possible. 
 
We have repeated many times about the hyperbolic budget reporting the District relies on to 
hoard money. Last semester, under the direction of VC Fred Williams, the Board of Trustees 
approved a budget claiming an approximate $30 million deficit, despite having a current ending 
balance of $141 million. Please see the attached video. 
 
On Schedule Salary: 
UF proposed a 5% salary increase or COLA--whichever is higher--for each of the following three 
years: 24/25, 25/26, and 26/27. 
 
District countered with a 1.5% increase for 24/25; zero% for 25/26; zero% for 26/27. 
 
Overload/Intersession Pay: 
UF proposed significant increases on the overload and intersession pay schedules. We are still 
far behind our comparable Districts and must get to the upper percentile. 
 
Benefits: 
UF proposed an increase in benefits for dependents to be at the Kaiser rate going forward. 
Faculty selecting Kaiser would not have any additional cost for premiums. Faculty selecting a 
plan that has higher premiums would pay the difference between the Kaiser rate and the plan 
selected. 
 
Fall 2024/Spring 2025 MOU Reminder: 
I’ve attached the 24/25 flexible scheduling MOU once again for your convenience. Remote 
access for department and division meetings is still required. The only changes in the 
24/25 MOU are that the dean may request faculty to attend two meetings in person per 
semester, and faculty should have their cameras on during remote meetings, as technically 
feasible. 
 
ZTC/OER/POCR Stipend MOU: 
Please see the attached MOU for your convenience. Contact your dean for information on how 
to submit your stipend request for any of the items listed on the MOU. 



 
District Training Emails: 
Many faculty emailed me over the summer because of the relentless training emails being sent 
from anonymous District accounts. UF has asked for a definitive list of state required trainings 
and District determined trainings, including the process used for this determination. We’ve been 
promised this specific information. District determined trainings are under the scope of 
bargaining, and we have requested to bargain this issue over the fall semester. I’ll keep you 
updated as soon as we have further information. 
 
Tenure Evaluation Emails: 
UF will say it again: sending these emails to faculty is completely inappropriate! Faculty are not 
supervisors (per Ed Code), and it is the dean’s responsibility to follow the contractual timelines 
and contractual obligations for management. If you have any questions about your specific 
situation, please don’t hesitate to email me (cdiepuf@gmail.com) or our grievance chair, Linda 
Borla (lborla@gmail.com). 
 
Once again, thank you all for your support and dedication. We are strong together! 
 
In Unity, 
 
Christie 
 
Christie Diep 
President, United Faculty  
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